PERFORMANCE MANAGEMENT EXAMENVRAGEN

1. Viable of ultrastability (linken aan viable system model) 
2. Wat zijn dimensies van pay for performance
3. What does 'building social capital' mean and what is the relevance for PM?
4. Why are industry agreements for pay so popular?
5. Criticize simple concept of organisations and what does that critiscism mean for PM?
6. What can PM learn from high-performance-high-commitment organisations?
7. Explain the difference between transformational and transistional management
8. Why do people get mad & competitive with behavioral engeneering?
9. Motivation involves direction, persistence, initiation and intensity: what is relevance for PM?
10. In the viable system model, the basic operation unit mentions the environment: why that?
11. Goal theory: which are the effects of goals on performance? 
12. Explain “PM is not restricted to the interaction between boss & employee” (last slide)
13. Explain: what is behavioral engeneering? 
2009
14. Motivatietheorieën linken aan traditionele PM cyclus 
15. Revival van traitbased approach aan de hand van female leadership
16. Basic aims of traditional PM + links met HRM
17. [bookmark: _GoBack]How does managerial cybernetics deal with variety in processes 
2010
18.  What are the different components of the feedback system?
19. Citaat Burkhard Sievers:“Motivation is a surrogate for meaning”: explain

2012
20. Hoe kan job design leiden tot intrinsieke motivatie?
21. Wat is sociaal kapitaal? 
22. Relevance of PM for the business
23. Explain the sentence "designing your organization for performance means focusing on commitment, resilience, viability, self-leadership and purpose"
24. Verschil transformational en transactional leadership
25. Leg uit: heroic myth of leadership
26. Wat is superleadership and how can it increase capacity
27. Definitie motivatie (initiation,…) => relevantie voor pm?




Gevonden op fb tew class of 2012
28. Viable of ultrastability (linked with viable system model) 
29. What are the dimensions of pay for performance?
30. What does 'building social capital' mean and what is the relevance for PM?
31. Why are industry agreements for pay so popular?
32. Quotation of Bukhard Sievers , explain
33. Motivation theories linked with traditional PM cycle
34. De revival van traitbased approach on leadership aan de hand van female leadership
35. The basic aims of traditional PM + link with HRM
36.  How does managerial cybernetics deal with variety in processes
37. Criticize the simple concept of organisations and what does that criticism mean for Performance Management? 
38. What can Performance Management learn from high-performance-high-commitment-organisations?
39. What are the basic aims of PM and what's the link with HRM? 
40. Also there seem to be a lot of questions concerning leadership, the Viable Systems Model, and the motivation theories. 
41. the difference between transformational and transitional management" 
42. why people get mad and competitive with behavioral engineering ?
43. motivation involves direction, persistence, initiation and intensity: What is the relevance for performance management
44. in the viable system model, the basic operations unit mentions the environment: why is that?
45. Goal theory: which are the effects of goals on performance? 
46. Explain: "performance management is not restricted to the interaction between boss and employee" (last slide, general conclusion)
47. Explain what the behavioural engineering is.
48. Explain the latest quotation of the slides ( the quotation was given, thus you don’t need to know it by heart).
49. Motivatietheorien linken aan traditionele pm cyclus
50. Basic aims of traditional pm + link hrm
51. How does managerial cybernetics deal with variety in processes
52. Wat zijn de dimensies van  PFP
53. How can cognitive, rational elements influence expectations (in kader expectancy theory)

